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Executive Summary

This report, which consists of three parts, focuses on an overview of my internship experience
at the organization, details about the organization, and finally, the topic that I chose for this
report, which is “The Role of Audit in Detecting and Addressing Discrepancies and

Compliance Issues of Clients and Improving Financial Transparency and Accountability”.

The first chapter focused mostly on the internship's outcome. What I acquired from the
internship and what the firm benefited from having me as an intern are emphasized here.
Also, I explained my job description such as I did a quarterly audit of a client. Moreover, I
described the problems and difficulties I faced while doing my internship. Lastly, I gave some

recommendations.

In the second chapter, I covered details of the organization and some of the organizational
methods. Also, I described the significance of this study and the limitations of this study.
Moreover, | elaborated on their management practices, marketing practices, and operations
management, and information system practices. Since their financial and accounting
information was not publicly available, I showed the overall financial institutional
performance of Bangladesh. And lastly, I showed industry and competitive analysis and I

gave some recommendations that they should adopt for their future betterment.

In the last chapter, I discussed the process of internal and external audits, the detection of
discrepancies and compliance issues of clients with real-life examples, the improvement of
financial transparency and accountability, assessment of the impacts of cybersecurity threats
on the audit process in ACNABIN. And I gave some recommendations to solve these

problems.
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Chapter 1: Overview of Internship
1.1 Student information

My name is Fatema Akter Mim. I am a student in the Bachelor of Business Administration
program at BRAC University. My student ID number is 19304004. My major is Finance and my

minor is Accounting.

1.2 Internship Information

1.2.1 Period, Company Name, Department/Division, Address

I have completed my 3-month internship with ACNABIN Chartered Accountants. My internship
period was from 25 June to 24 September. During this period, I have worked in the Audit &
Consultancy department of this company. The home office is located at BDBL Bhaban, Level-13,
12 Kazi Nazrul Islam Ave, Dhaka 1215.

1.2.2 Internship Company Supervisor’s Information: Name and Position

My organization supervisor was Mahmudur Rahman. He is currently in the department of

Assurance and Advisory as a Director in ACNABIN Chartered Accountants.

1.2.3 Job Scope — Job Description/Duties/Responsibilities

While doing my internship, I was exposed to and worked with articleship students who are doing
their articles at ACNABIN Chartered Accountants. As an intern, my duties included auditing

customer vouchers, invoices, and finance records. The firm also assigned me to create periodic
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reports for management as proof of integrity as well as to sample advance Tax reports. During my
internship, I also participated in courses provided by my seniors to strengthen my technical skills,
which are primarily linked to using Excel. I was assigned to the internal audit team called the “GE
Healthcare IA Team”. The major job and role of our team include carrying out internal audits on
GE Healthcare Bangladesh Limited. My main job during the internship at GEHBL was to collect
proof from the company’s management for the scope of our audit. Once I received the documents,
I also analyzed and reconciled them following the company’s policies. During the internship, I
adhered to the following company’s policies such as bad debt policy, indirect sourcing policy, and
leave policy. For the operating areas of the fourth quarter, I found direct taxes, indirect taxes,
record-to-reports, and others. Similarly, in the first quarter, the work areas consisted of statutory

compliances, procurement to pay, logistics inbound, and logistics outbound.

1.3 Internship Outcomes:

1.3.1 Student’s contribution to the company

I had several opportunities to contribute to the firm. I was able to alleviate my seniors'
workloads by supporting them and freeing them time to focus on other important initiatives.
In addition, I assisted with voucher receipts. It is a monthly assignment in which the
accounting team sends vouchers to the audit team, who must match all of the vouchers to the
top sheet and ensure that all of the information is right. Furthermore, there were prior months'
coupons that needed to be received and reviewed, which I assisted with. In addition, I
oversaw all of the paperwork for one of the company's concerns. After that, I was appointed
to the internal audit team known as the "GE Healthcare IA Team". There, I did a quarterly
audit for the fourth quarter of 2022, as well as the first quarter of 2023. First, I spoke with
GEHBL's administration about the requisite documentation for all of those quarters, known as
the first requisition. I evaluated papers for conformity with corporate policies, which was
welcomed by my seniors. Based on my observations, they created audit reports that were

approved by my supervisor and the ACNABIN director.
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1.3.2 Benefits to the student

I had the opportunity to perform quarterly internal audits during my internship. It was a terrific
deal, for me, since I could adjust myself and make decisions according to my future higher
education. I have been able to do internal control systems and activities of the organization,
GEHBL in this case, for which I had been allowed to conduct internal audits. I learned the
activities of the organization, such as the vendors, buyers, employees, and the divisions of
GEHBL. Additionally, dealt with the clients professionally and properly. Moreover, I learned how
to network with senior members of a group, such as the head of Finance of a multi-national
company, to make sure of the purity of their paperwork. I have improved my communication,
interpersonal, observation, and analytical skills as a result of dealing with my clients at the

workplace, as well as with my boss.

1.3.3 Problems/Difficulties (faced during the internship period)

Everything has advantages and downsides. Overall, I had a good internship experience.

During my internship, I confronted the following challenges:

e Initially, it was challenging to maintain correct auditing timing since our client office
(GEHBL) was so far away from our home office (ACNABIN). As a result, auditing
and reporting became less efficient.

e Another significant problem I encountered throughout my internship was acquiring
paperwork from my clients. We submitted to them an initial demand, and they
responded to us with a management answer. However, we did not get all the needed
papers.

e Moreover, another major problem I encountered was maintaining effective contact
with higher-level officers of a worldwide corporation. Because those cops were
usually preoccupied with their duties, communicating with them regularly was
difficult.

e Finally, the most difficult step was gathering financial data from ACNABIN. Because

it is a private company, outsiders and students do not have access to its yearly report.
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As a result, I was unable to obtain data that would have been very useful in drafting

my internship report to show financial and accounting performance.

1.3.4 Recommendations (to the company on future internships)

e Updating all the present computers should be the biggest agenda of ACNABIN since we deal
with really huge files, and the laptop gets shut down/slows down once in a while when we’re
working. It affects our productivity.

e Feminine transportation is highly appreciated since, as I mentioned earlier, we will work
overtime busy season, and most of us do not live around the client’s office. Therefore, It would be
highly recommended to provide transportation service as well.

e To reduce the total workload for auditors, installing auditing software such as Cygna Auditor or
Netwrix Audit would be beneficial.

e Some of the specific staff should be provided for transporting these documents from the client’s

office to ACNABIN respectfully since it is hard to go around consistently for the interns.
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Chapter: 2 Organization Part: ACNABIN Chartered
Accountants

2.1 Introduction

2.1.1 Objective

The objective of this chapter is to detail information about the ACNABIN such as when it was set
up and how the overall enterprise is managed. Additionally, it is important to access information
concerning how every department and all branches are in operation. Moreover, the services the
organization provides for its clients, marketing, and the practices of operations management and

information systems, including the industry and competitive position of the chosen organization.

2.1.2 Scope

Chapter 2 is arranged mainly to give a general idea about the firm ACNABIN Chartered
Accountants and the auditing activity in Bangladesh. Upon reading this paper, one would get to
know the CA firm culture, working atmosphere, and why to take the Chartered Accountants as a
profession for future career. Moreover, this stage will present the background information of
ACNABIN, specifically the management process and practices, customer retention strategy, IT
and administrative services, and accounts and financial statements. Furthermore, this chapter will
provide a general idea for the readers of my organization ACNABIN, how the auditor does the

audit and their technique.

15



2.1.3: Methodology

In the data collection process of my research, I obtained the required data and information from
both primary and secondary sources. The primary data was sourced from CA professionals mostly
from ACNABIN Chartered Accountants who are now doing their CA at the firm. Furthermore, |
also gathered data from the ACNABIN admin staff. The secondary data types are collected from
several sources. Some of them are like the ACNABIN official website, ICAB, and Google
Scholar.

2.1.4 Limitations

The first limitation is that some data not available. If I had an opportunity to access and collect
and present some directly related documents and reports on the topic of study, this would give the
opportunity to give the full picture of the proposed work. I could not research some significant
papers because of high confidentiality. As I did not have access to collect the yearly financial
statements of ACNABIN, I cannot show the financial performance of my object of the study and
report its financial position. The other limitation is time limitation or data collection limitations.
Due to this reason, I could not go far in the analysis of my topic. Execution of the time scale of
work was difficult and made a lot of shortcomings that can be reflected. Otherwise, the time plan
was three months to prepare the report, so that, I could not gather more updated data. I have to do

my report on the basis of previous data that was prepared by me.

2.1.5 Significance

The primary goal of writing this chapter is to determine the general scenario of the ACNABIN
CA Firm. In addition, to how they carry out all of the actions and procedures. This report provides
a thorough understanding of ACNABIN CA Firm's overall operational activities as well as the
aspects that enable all operations to take place. They can make appropriate decisions based on
these scenarios. The management may concentrate on whether any changes are required.
Furthermore, this report provides them with an overview of the company's current situation. They
will be able to examine how the organization handles things, as well as their financial status. The

individual benefit of this report is considerable.
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2.2 Overview of the Company

ACNABIN Chartered Accountants is one of Bangladesh's largest and most notable CA firms,
and it has a collaboration with Baker Tilly, the world's eighth-largest CA company.
ACNABIN, established in February 1985 has been translating into values to the clients by
steering them through their strategic paths and has evolved as a catalyst for developing an
industry culture of continuous learning, leadership development & human partnership since
its inception. Since then, it has expanded its presence around the world and how it provides
services. Management Consulting ACNABIN has been providing comprehensive
management consulting since its inception to provide extensive services, including market
research and strategic financial advice. The company is run by a few consummate insiders
who are widely courted and hired as consultants for projects funded by leading benefactors in
federal and governmental institutions. Many of ACNABIN's impactful interventions are
sponsored by international organizations such as the World Bank and UNICEF, notably
financially supported.

The nine partners that comprise ACNABIN, also require expertise in auditing, accounting,
and business consulting or reviews or advice to outsource your business intelligence (BI),
taxation issues, and technological solutions. Aside from a range of services in capital market
activity and financial management people usually only once in a while need such kind advice,
which each partner can supply to his present success with clients and prospects, in both
national or overseas markets. Since its establishment, ACNABIN has served around 350
customers from all walks of life in Bangladesh and in the private, semi-public, and public
sectors, involving industries such as microfinance, trade, finance, health care education
agriculture, or social work services. It offers a variety of services in different areas including

auditing processes, management consulting, and lots more.

From 1992 through July 2002, ACNABIN represented Anderson SC in Bangladesh, helping
to solidify the firm's position in its industry. However, after Anderson SC split up in 2002,
ACNABIN joined hands with ASNAF-ASEAN Accounting and Consulting companies of
Singapore in 2003 to expand our regional coverage. Then in 2004, ACNABIN began

cooperating with Baker Tilly, the world's eighth-largest accounting network with 125 member
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companies in 147 countries. Bangladesh Bank recognizes ACNABIN as a certified Chartered
Accountant business for bank audits, and the company has strong regulatory links with the

Bangladesh Securities and Exchange Commission.

2.2.1 Strategic Intent

ACNABIN Chartered Accountants' goal is to develop itself as a firm that upholds the highest
standards of quality and professionalism. They believe there is still an opportunity for them to
deepen their commitment to the country and area while retaining a true and respected
presence in the markets for telecommunications, financial institutions, non-profit

organizations (NGOs), liaison offices, and overseas branches.

e Strategic Intent: They want to become the trusted leader in the market ensuring the
highest level of professional ethics and competencies.

e Partner-Driven Approach: They cater to their clients with personalized attention and
meet their(client) business challenges with ease and finesse without compromising
their(client) independence wherever required.

e Extraordinary Client Service: ACNABIN’s client-centric approach is built around
highly customized services through continuous innovation to deliver value to their
clients. They provide support to their customers that they can rely on, encompassing
all their requirements to the best of our ability. ACNABIN believes in 'total client
satisfaction'.

e Vibrant & Long-lasting Client Relationships: Their client relationships are more
than just business partnerships. ACNABIN endeavor to understand the person as well

as their business and build a vibrant and long-lasting relationship.

2.2.2 Vision

“We go beyond the traditional auditor and client relationship by becoming your Trusted

Business Advisor” (ACNABIN Chartered Accountants, 2024).
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2.2.3 Mission

“We adhere to the strictest principles of client confidentiality. The sensitive and competitive
nature of proprietary information and the maintenance of trust demands it. We have built our
success on such principles. We do our utmost to earn and keep client trust” (ACNABIN

Chartered Accountants, 2024).

2.2.4 Core values

ACNABIN’s culture is driven by the Baker Tilly Internal core values:
e To lead by example
e To deliver quality services with integrity
e To communicate openly, to act ethically

e And to foster a community built around civic responsibilities and teamwork.

2.3 Management Practices

2.3.1 Leadership & Decision making

ACNABIN's leadership style is significantly autocratic. This firm is led by its partners or by the
business's proprietors. Currently, ACNABIN has eight partners. When it comes to company
decisions or audit approval engagements, they are typically addressed among partners. The

organizational hierarchy of ACNABIN is as follows:

Partners . Directors

\ Administration }

General Manager
_/SeTorAssistant MD
Assistant Manager

Admin

v

Manager

Trainee



Articleship Student

Figure 1: ACNABIN’s Organizational Hierarchy

The above figure depicts the processes of operation of this firm. The audit engagement is often
signed by the company partner; however, the manager and senior assistant managers of the firm
are now in charge of the audit. Their role is to carry out the audit by giving tasks to the firm's
assistant manager, article student, and trainee. In the majority of situations, Bangladeshi auditing
firms follow autocratic leadership. ACNABIN is similar to any CA firm in that it mostly employs
autocratic leadership. Such a leadership approach aids the company's retention of earnings and

market reputation.

2.3.2 Human Resource Planning Process

ACNABIN is committed to retain the most qualified and experienced experts in their
organization. When article students complete their articles, the organization often does not retain
them. However, if the business discovers that an individual is more efficient and effective, it will
want to keep that person by boosting his or her payments as recompense for his or her efficient
performance. They keep employees based on their service performance and job quality, not based

on their personality or family history.

2.3.3 Recruitment and selection process

ACNABIN administration executes an internal and external recruitment policy. The ACNABIN
firm frequently uses a recruitment policy outside when hiring articled students. It asks simply to
leave a CV of the occupant on its website to be interested in eligible applicants. For the executive,
senior executive, and manager positions, ACNABIN applies an internal recruitment process. In
practice, the articled student who retained the job in the company for three years or the length of
time assigned to them based on the terms of the articles becomes recognized in the company and
among the clientele as well. This indicates that as an in-service person, ACNABIN tries to hold its
articled students within the organization or in the work track. Meanwhile, ACNABIN uses three

process sequences during an external recruiting exercise. It is possible to make a screening exam
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after the receipt of the CV, and then organize a writing exam for the student concerned. At this
point, the firm tests their bookkeeping, financial means, and knowledge of English. Finally, the
occupant must petition the partner or director for a viva execution. That is the way by which
ACNABIN recruits from overseas. However, as regards the internal recruitment process, potential

candidates hold viva to a partner or a director.

2.3.4 Compensation System

In terms of salary payment for articleship students in Bangladesh, the majority of Chartered
Accountants firms follow ICAB regulations and policies. According to the policy of ICAB, a
student will be paid BDT 7000 in the first year of articleship, BDT 8000 in the second year, and
BDT 9000 in the final year. Even though, Dhaka University students get priority in terms of
compensation and transportation allowance. Also, if someone completes articles and starts
working as an employee under the firm, then the employee will get BDT 25,000 as a base salary.
Nonetheless, corporations compensate employees depending on their performance on services to
keep effective staff. ACNABIN has their salary structures and policies to compensate employees

on the basis of their performance on services.

2.3.5 Training and Development Process

Training sessions are a vital component of any accounting business in Bangladesh. Firms organize
training programs every week or quarterly to prepare their articleship students or trainees for
specialized jobs. CA businesses provide a variety of training programs, such as bank auditing, tax
planning, and compliance checking. Sometimes, Firms also send their students to ICAB for
customized training sessions on various subjects, which benefit students both academically and
professionally. The primary goal of this training and development is to grasp the subjective nature

of their working purpose, as well as to raise the article student's work efficiency.

2.3.6 Performance Appraisal System

As per ICAB regulation if any student passes the certificate level that student will get more BDT

3000 as an appraisal. Anyone who passes the professional level that student will get more than
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BDT 5000 as an appraisal along with the salary. Moreover, if any student completes the articles

level, he or she can join that firm as an employee.

2.4 Marketing Practice

ACNABIN in their marketing is a service provider in B2B chartered accountancy. Their
service to large business organizations is in the form of audit, tax, and consultancy. Their
main marketing practice is to hold the brand value the service audit plan is presented to their

clients with varied specifications. The marketing practices by the ACNABIN are as follows-

2.4.1 Marketing strategy

The marketing strategy that ACNABIN follows to grow in the accounting service-provided

area is joint venture and referrals. These strategies are given below-

Joint Venture strategy: ACNABIN is the networking partner of BAKER TILLY
International. It states that BAKER TILLY International at present in the world stands ranked
10th in terms of revenue and active employees (Big4 Accounting firm, 2022). Comprising in
general, a joint venture strategy implements mainly a strategy where two companies take the
strategy measures of marketing, and build market selling to enhance their market share,
goodwill, and profits. The ACNABIN chartered accountant was doing the same as described
above. They were working as a joint entrant and had a joint venture networking process with

BAKER TILLY International.

Referrals strategy: This is a strategy that a service is a trust-based relationship entity to
have. There is created a base of a customer in a service strategy who will give others proper
reasons to take service from the firm too. According to Tang, C. 2022, April 21, joint venture
is been implemented by the ACNABIN in their early face in their practice. They acquired
good relationships with the industrialists. This is created by them to provide the service of
audit too good for the firms. The clients of ACNABIN are also the said firms with a strong

base of trust.

22



2.4.2 Target customer, targeting and positioning strategy

1. Targeting customers: ACNABIN’s target customers are large corporations, NGOs,

Banks, Non-banking financial institutions, Garments, hospitals, Airlines, Cement,

Pharmaceuticals, Insurance, and Charitable organizations. ACNABIN provides a wide

range of assurance services to its target customers.

2. Positioning: ACNABIN positions their services based on their customer’s needs.

They provide a wide range of services as mentioned above. Here, they position their

service based on their customer’s needs.

Banks and NBFI
Internal Audit Tax
Financial Review Consultancy
Statutory audit Asset Valuation
Large
Corporates
Tax
Specific audit
Consultancy
Internal audit
Accountancy

SME Client

Figure 2: Position mapping

Individual
s & Small
Business

In the diagram, we can see that the ACNABIN company offers several various types of service.

For large corporates and banks, the firm provides an internal and external audit of the company
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and a review of its financial report and statements. For the firms with the type of ownership, such
as SMEs or individual company people, the company provides a tax and consultant service. To
finish up, for any type of client that the firm is working for, there may be different additional

services according to the specific client's demands.

3. Segmentation: The ACNABIN Chartered Accountants generally segment their
customers as focused markets, trust-based relationships, and potential prospects. The
company always tries to enter the market by considering future demographic,
psychographic, geographic, and behavioral aspects on which they can grab their
customer and know about their future business purpose and this will be useful for the
company to decide whether to provide service or not to provide service to their

industry.

2.4.3 Marketing Channels

The marketing channels of this CA firm are very simple. First of all, it is important to say that the
service distribution process is simple because the company is a service provider and it does not
manufacture any kind of product. It delivers services directly to the businesses that require them.
Furthermore, the CA does not need to maintain any media that would generally be required of

manufacturing companies.

Organizations who

ACNABIN > seek audit

Assurance service

Figure 3: Service Distribution channel

From the diagram, it is evident that ACNABIN Chartered Accountant’s audit services are directly

provided to the clients who demand auditing services.
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2.4.4 Product/New product development and competitive practices

As a service provider, ACNABIN’s core product is its services. Hence, they have always been

increasing their service quality by adding more employees. Now they are focusing on increasing

their professionals’ job quality to compete with the competitors (ACNABIN Chartered

Accountants, 2024).

2.4.5 Services

ACNABIN provides a wide range of high-quality, great services to both commercial as well

as public sector clients in Bangladesh. It also assists foreign development organizations and

foreign consultants who work on projects in Bangladesh (Rahman, 1. 2015). The primary goal

of their service is to establish their client's internal control system, which will ultimately

provide value. The major services offered by ACNABIN are as follows:

1.

External Audit and Assurance service: Every CA firm in Bangladesh provides audit and
assurance services. Nonetheless, ACNABIN is a well-known organization that provides
assurance services to several multinational organizations, including GP, BAT, BERGER
Paints, GE HealthCare and many more (Baker Tilly International 2024). They also
provide assurance services to numerous industrial and RMG textile companies. Here, the
firm's primary role is to deliver an opinion with reasonable or limited certainty, but not
absolute assurance. In most situations, the topic of such assurance services is the
company's financial statements. ACNABIN follows ICAB principles and standards to the
fullest degree practicable. This report simplifies and improves decision-making for report
users (Shahriar, M. 2020). ACNABIN offers a variety of audit services, including
statutory audits, particular audits, cost audits, forensic audits, Non-Governmental
Organization Affairs Bureau audits, and so on (Morshed, R. 2018).

Advisory & Consultancy service: Notably, Bangladeshi CA firms provide consultations
for many clients, which helps enterprises conduct active business. This may be
organizational and bookkeeping assistance in the proper formation and organization of
customers’ accounts. At the same time, ACNABIN provides consultations in business

process consulting that helps customers increase productivity and efficiency. The
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organization may also have management consulting that helps to increase the efficiency of
clients’ management, payroll schemes, overtime schemes, and others (Shahriar, M. 2020).

Taxation Tax planning and tax management of expatriates: ACNABIN chartered
accountants, like other accounting companies in Bangladesh, assist clients with their Tax
Planning, Resolving Tax Liabilities, VAT Payment, etc., joined some services such as
calculating TDS, VDS for the client to help manage the tax bill. This service is provided
for both corporate and individual clients. On the other hand, the company advises the
clients on how to minimize the tax liability of the corporate and individual customers,
ensure that it practices within the scope of law. Corporate and individual tax planning,
personal income tax planning, deferred tax calculation, indirect tax, tax investigations,
capital gain tax, VAT management designing, tax-effective compensation planning, etc
(Akter, S. 2022).

Internal Audit service: ACNABIN also gives internal audit services to its clients.
Internal auditing is primarily concerned with ensuring compliance and identifying internal
control flaws in a corporation or organization (Akter, S. 2022). Many of the firm's
articleship students are sent to their client's office to audit the organization's internal
control system and report on it.

Outsourcing: ACNABIN also gives outsourcing services to its clients. Accounts payable,
payroll, and payroll tax processing, as well as human resource assistance, are examples of
their outsourced services. There are just a few organizations in Bangladesh that offer
outsourcing services to their customers.

Other services: Moreover, not to mention any generic services, there are numerous
specific services that ACNABIN is currently offering. There are some of the followings:
financial reviews, accountings, management training, and business plans provided for the
clients of the company. Additionally, ACNABIN offers particular service plans, such as
due diligence review, micro-finance consulting service, asset valuation, and bank account
opening for foreign customers of this service. To continue, fixed asset or inventory

management may still be enforced.
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2.4.6 4 P’s of Marketing

Product: Since ACNABIN is a service providing company, their product is services. These
services are internal and external audit, advisory and consultancy, Taxation Tax planning and tax

management of expatriates, outsourcing and other services.

Price: Their pricing system depends on the duration of services and number of tasks to be done
for clients. For example, in the last year, they charged Grameen Phone BDT 70,00,000 for a
yearly audit service. Whereas, for General Electronic HealthCare, they charged BDT 100,000 for

quarterly audit service. So, it depends on the time and workload of the client.

Place: ACNABIN has 2 offices. One is located in Dhaka and another one is in Chittagong. They
work from their office and also in their client’s office. Once they are done with collecting
resources from the client office which are needed to give services like audit, they start working

from their home office.

Promotion: The promotional activities that ACNABIN performs is the use of digital media such
as Facebook, LinkedIn, etc. on one hand and word of mouth on the other hand. Social media
promotes this activity to its general clients on the one hand and word of mouth promotes their
motive to the future job seekers who are pursuing to study Chartered Accountants. It also has its
official website “www.acnabin.com” from here anybody may get an idea about the policy, rules,

regulations, motive, services etc of their activity.

2.4.7 Branding

ACNABIN Chartered Accountants, one of the pioneering firms in Bangladesh, owns its brand

value and goodwill. Here are the activities that they are following:

1. Building a good relationship with their large corporate customers and helping them in
their daily operation of the business.

2. Permitting external client incentive audits timely.

3. Delivering expert business consultancy services to their clients and advising on and
implementing tax as per the laws. Client using the year of this firm’s audit assurance
service.

4. Creating qualified chartered accountants within the organization.
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2.5 Financial Performance and Accounting Practices

A chartered accounting business, ACNABIN prepares financial accounts for customers and
checks the fairness of financial records. Nevertheless, the general public does not have access to
their own organization’s financial statements. Its finances are not publi